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INITIATIVES AND POLICIESINITIATIVES AND POLICIES
 In response to Strategic Directions, wellness 

was incorporated into Maret's Mission as 
the fourth pillar and priority alongside 
academics, athletics, and the arts.

 This summer marks the fourth year that, 
through the Case Institute, K–12 faculty  
will convene to develop and refine a  
school-wide wellness program.

 Maret’s institutional research leverages 
quantitative and qualitative data to evaluate 
and support Maret's progress towards 
student wellness and equity and inclusion. 

 Every member of the school community is 
expected to abide by the comprehensive 
Code of Conduct, which provides clear 
policies, training, and other safeguards to 
protect every student in the School’s care. 

STUDENT PROGRAMSSTUDENT PROGRAMS
 Maret's sequenced K–12 wellness 

curriculum encompasses digital citizenship, 
mental health, identity, physical health, 
sexuality and human development, and 
social-emotional development.

 Faculty wellness teams serve as advocates 
for all students, K-12.

 The P.E. program emphasizes balance, self-
care, and finding joy in physical activity.

 During the annual Day of Dialogue, students 
and faculty engage around issues of identity 
and equity.

 The S.T.O.P (Stop, Talk, Own Up, Plan) 
program teaches lower schoolers 
important wellness skills.

 Middle school initiatives include Wellness 
Wednesdays, upstander training, and 
work on the Big 8 Social Identifiers: race, 
ethnicity, gender, socioeconomic status, 
sexual orientation, religion, and ability.

 Middle and upper school students and 
their families participate in regular drug 
and alcohol education programs.

 Middle and upper school students and 
their advisors organize extracurricular 
affinity groups each year that encourage 
self-confidence and build friendships.

 Annual upper school celebrations include 
assemblies that honor Asian and Pacific 
Islander Heritage, Black History Month, 
Coming Out Day, Hispanic Heritage, 
Middle Eastern Heritage, mental health 
awareness, and the work of the NAIS 
Student Diversity Leadership Conference. 

 Upper schoolers and their advisors discuss 
such topics as homework and digital 
citizenship. Maret’s Code of Conduct is 
also reviewed to ensure that students 
understand expectations for their behavior 
and how to access support and care for 
themselves and their community.

 Upper school student clubs such as “End 
Sexual Assault Now” and “Women of 
the World” work with administrators to 
develop programming for students.

FACULTY TRAININGFACULTY TRAINING
 Each year, in accordance with DC's laws 

addressing issues of abuse and neglect, 
all Maret faculty complete the online 
mandatory reporter certification course.

 Each year, all faculty are required to review 
and agree to Maret’s Code of Conduct. 

 Faculty seminars are held regularly to study 
and review the elements and behaviors that 
create healthy boundaries. For the fourth 
time since 2012, David Wolowitz ’64—an 
internationally respected lawyer and 
prominent expert on abuse prevention—
hosted a workshop for all faculty.

OPEN INVESTIGATIONOPEN INVESTIGATION
In February 2019, the School began an 
independent, outside investigation into 
allegations of faculty sexual misconduct. While 
the investigators (whose report was published 
in September 2019) received no allegations 
concerning any current faculty, they did 
find evidence of “sexual misconduct or 
inappropriate physical or emotional boundary-
crossing” between the mid-1970s and 2008. 
The School continues to be vigilant and 
encourages anyone to come forward who has 
information about faculty misconduct,  past or 
present. Through the Maret Therapy Support 
Program, Maret provides resources and 
assistance to former students who have been 
harmed, including therapy that is supportive, 
appropriate, and foremost, recognizes the 
needs of the individual.

The investigation remains open. Since the 
release of the report, a number of alumni  
have contacted the independent investigators 
or Head of School Marjo Talbott directly about 
past misconduct of former faculty members 
at Maret; again, none of these reports cite 
anyone still at the School. Nine of these were 
courageous survivors who gave credible 
accounts of misconduct involving faculty 
discussed in the original report. In addition, 
the investigators or the School received 
credible reports of misconduct relating to 
four former teachers who were not previously 
identified; two of these teachers have not 
taught at Maret since the 1960s and two were 
at the School in the 2000s. Maret has reported 
information to the appropriate authorities and 
has followed up with the survivors who have 
come forward and identified themselves.  
The School will continue to evaluate all 
information it receives while the investigation 
remains open. 

“Our best measure of success is if our students are thriving 
in all areas of their lives. Mindfully developing our wellness 
curriculum is essential to supporting the School’s aspirations.”
                              —Maria Lopez, Assistant Head: Curriculum Development


